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2026 BENEFITS GUIDE



where your brand means more

Open Enrollment
October 27th – November 17th
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3ELIGIBILITY & 
QUALIFYING LIFE EVENTS



where your brand means more

EMPLOYEE OWNERSHIP

We are 100% employee-owned!

Less than 1% of US companies offer an ESOP to their 

employees

Employees automatically become participants in the 

ESOP on January 1st following date of hire

Requires no action on your part and costs you nothing
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Traditional and Roth 401(k) 

Company matches 50% on first 4% you contribute

Register at netbenefits.com 

Name your beneficiaries

RETIREMENT PLANS

http://www.netbenefits.com/
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MEDICAL
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MEDICAL
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DENTAL
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VISION



10FLEXIBLE SPENDING 
ACCOUNTS (FSAs)

Health Care FSA Dependent Care FSA

• 2026 contribution limit = $3,400

• New plan design

o 2025: Spend 2025 FSA dollars through 
March 15, 2026 / Use it or lose it

o 2026: Rollover up to $680 of unused funds 
to 2027

• Eligible expenses

o Deductibles
o Coinsurance
o Copays
o Dental
o Vision
o Prescriptions

• 2026 contribution limit = $7,500 per family

• No carryover / Use it or lose it

• Eligible expenses

o Care of a dependent child under 13 years old
o Care of a household member who is physically or 

mentally incapable of caring for themselves and 
qualifies as your Federal tax dependent

New carrier - WEX

Must enroll every year

Two debit cards – use 2025 balance first!



where your brand means more

LIFE AND AD&D INSURANCE

➢ Basic Life and AD&D – Company-Paid
➢ Review your benefit guide insert or contact 

Human Resources for more information about 
your level of coverage

➢ Supplemental Life – Employee-Paid
➢ Employee, Spouse, and Child life coverage 

available



12SHORT - & LONG-
TERM DISABILITY 

Pre-Tax (default)

▪ Trinidad Benham pays 100% of the LTD premium 
on your behalf

▪ You are not taxed on the premium paid
▪ Long-term claim benefits are 100% taxable

Post-Tax

▪ Trinidad Benham pays 100% of the LTD 
premium on your behalf

▪ You pay the tax owed on the premium
▪ Long-term claim benefits are tax-free

Replaces 60% of 

your income 

when you can’t 

work

Benefits 

managed by The 

Hartford

Long-Term Disability (LTD)Short-Term Disability (STD)
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VOLUNTARY BENEFITS
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HOSPITAL INDEMNITY



16LEGAL, ID THEFT, & 
WHOLE LIFE



where your brand means more
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VALUABLE EXTRAS
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RATES
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BENEFITS RESOURCES

✓ Benefits Enrollment Center
• 888.598.2040

✓ Benefits Team
• benefits@trinidadbenham.com
• 303.773.4969

✓ Bswift
• access.paylocity.com
• Bswift Benefits
• Bswift app

✓ Website
• trinidadbenefits.com

mailto:benefits@trinidadbenham.com
mailto:benefits@trinidadbenham.com
http://www.access.paylocity.com/
http://www.access.paylocity.com/
http://www.trinidadbenefits.com/
http://www.trinidadbenefits.com/


where your brand means more

Employee Owner Handbook - 
Rollout
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Employee Owner Handbook

The Employee Owner Handbook has been updated and at the end of this meeting you will receive a 
copy of the Main Handbook and State Addendum, if applicable.

Employees owners are responsible for reading and familiarizing themselves with the full Employee 
Owner Handbook and their State Addendums and following all Company policies. 

Employee Owners will be provided 2 hours of pay in order to review the Employee Owner Handbook 
and Addendum outside of work hours. Employee owners should see this reflected on next week’s 
paycheck.

In the following weeks, meetings will be scheduled to present a general overview of key policies and 
practices included in the Employee Owner Handbook and specific State Addendum, if applicable. 

The new Employee Owner Handbook and State Addendums are effective immediately.
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